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A quick overview  
of services

There’s a lot that comes with your 
nonqualified deferred comp plan. 
Learn about the core, optional, and 
onboarding services available.

Deferred comp plan  
executive summary 

Get an annual snapshot of your plan 
where you and your financial professional 
can easily refer to your plan details at a 
glance and monitor your plan’s health.
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Are your 
valued 
employees 
ready to 
retire?

The statistics are clear. Employees participating in nonqualified deferred compensation plans 
from Principal® see the benefit as a big factor in meeting their savings goals.

Recruiting and retention

62%
View the plan 
as a valuable 
recruiting tool.

72%
View the plan 
as a valuable 
retention tool.

Source: 2023 NQ Plan Sponsor Satisfaction 
Survey conducted by Principal.

Thought capital 

Annual nonqualified deferred comp plan 
research results provide you with business 
insights through the lens of both the plan 
sponsor and participant.
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Engagement can make all the difference
Keeping you in the know

To help you stay on top of your plan, a range of information is available on our website and corporate accounting 
reports.  You also have easy access to plan asset and liability reporting, investment resources, and other tools to 
assist with administering your plan.

Mission control for the plan

An employer home page helps make managing 
the plan more simple. Common tasks are 
featured, along with critical plan data that’s just 
a click away.

Enhanced self-serve online  
report capabilities

Find detailed information on your plan through 
reports you can download and share. More 
reports will be added as they become available.

Plan sponsor web tour video

Get a quick preview for the experience you’ll 
have once your plan is in place.

Plan sponsor education

Access our education hub for deferred comp 
basics, and learn tips and tricks on how to best 
maintain your plan.
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Developing an education strategy

Participants need education 
from the time they enroll 
through retirement. Some 
prefer websites and online 
resources. Others like talking 
through their questions one-on-
one with another person. But 
they all want information that’s 
specific to them. That’s where 
we come in. Whatever decisions 
participants need to make, we’re 
ready with the right information 
at the right time.

Help participants 
understand and 
appreciate the 
benefit.

Our education plan 
guide walks you 
through everything 
you’ll need for a 
successful annual 
enrollment event. Get 
details on setting up 
the enrollment window 
and communicating 
with participants.

Online education hub

Experience how we’re making it easier to manage plan education and communication. 

The Enroll & Educate section of the plan sponsor website houses customizable communications you can use to 
promote enrollment and plan education to participants.

Enroll. Use the 
customizable 
communications tailored 
to your plan design 
to announce annual 
enrollment details to 
your participants.

Educate. Provide 
participants with 
educational tools that help 
to increase awareness and 
appreciation of the benefit.
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Sponsor roles and  
responsibilities guide 

Helps you understand the initial 
roles and ongoing responsibilities 
to support plan participants.

Quarterly newsletter 

Key information about your plan 
is emailed every quarter. Get the 
latest on legislative news, service, 
and technology updates. 
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Promoting 
enrollment
Do your employees know they’re eligible for the plan? 
Help them make an informed decision to participate.

Survey to 
gauge interest

Simple one-page 
survey helps you see 
who’s interested in 
the plan. 

Email 
communications 

Enrollment 
templates let you 
communicate 
enrollment and mid-
year deferral details 
to participants. You 
can also introduce 
the plan to new 
participants. 

Providing 
education 
support

Customized plan overview

Participants can see how they can 
save more, manage taxes, and 
retire on their schedule.

Email 

Provide participants with easy 
links to online resources. 
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Plan participant education

Education is an important component of helping employees meet their goals 
to grow their savings, manage taxes, diversify their retirement strategy, and 
retire on their terms. Our educational experience is designed to help them 
make informed decisions about their participation in the plan.

Newly enrolled 
participant education 
experience

After the first contribution, 
participants will receive a series 
of emails to help them use 
available tools and resources.

Ongoing enrollment 
participant experience

Participating NQDC plan 
participants will receive 

occasional emails to provide 
continued support and education.

Enrollment presentation 

Participants get an overview 
of this unique benefit through 
presentations that can be 
delivered in-person or through 
a webinar. 
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Nonqualified deferred compensation plans 

What type of investor are you?
Whether it’s your first time investing or you just want to see if your  
investment style has changed, the two questions to answer are:

1. How much do you know about investing?

   Just learning the ropes   ....................................................................................................................... 0 points

   Somewhat knowledgeable   ................................................................................................................ 6 points

   An expert  ..............................................................................................................................................12 points

   Points
2. When you are planning for your retirement and want  

to invest some money, what is your main goal? 

   Not losing money .................................................................................................................................. 0 points

   Keeping your money and making more money .............................................................................. 8 points

   Making as much money as possible   ...............................................................................................17 points

   Points
3. How likely are you to put money in investments  

that earn stable, but lower returns?  

   Very likely  ............................................................................................................................................... 0 points

   Likely ........................................................................................................................................................ 5 points

   Unlikely  ................................................................................................................................................... 9 points

   Very unlikely  ........................................................................................................................................14 points

   Points
4. How comfortable are you with the value of your  

investments rising and falling over time? 

   Not comfortable  ................................................................................................................................... 0 points

   Neutral  .................................................................................................................................................... 6 points

   Comfortable .........................................................................................................................................12 points

   Points

How comfortable are 
you with risk? 

1 2 How long do you have 
until you retire?

You know when you’d like to retire. The quiz helps you assess your comfort level with 
risk. Use it to be better informed when providing investment direction. Your choices 
could have a big impact on the lifestyle you lead in retirement.

Used with permission. © 2021 Morningstar Investment Management LLC.

Plan participant education (continued)

NQ learning center 

Direct participants to an interactive educational 
site where they can learn more and take action 
when they’re ready. 

Ongoing education 

Participants receive valuable support 
(both print and video) that helps them 
understand how the plan can help them 
meet their changing needs over time—in an 
easy-to-understand format. 
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Participant “income bridge” video

Discusses the benefits of using retirement 
income from a deferred comp plan early in 
retirement, and delaying qualified plan and 
Social Security benefits so they can continue 
to grow.

Testimonials 

Participants can hear from other plan participants 
as they make decisions about their own plan. 

“If it hadn’t been for that additional savings tool, I would never have met 
my goal to retire at 62. It was that important.”2 
— Dan Kowalczyk, retired business executive, nonqualified plan participant

2 �This testimonial may not be representative of other clients’ experiences. It is not indicative of, nor a guarantee of, future performance. 
Dan Kowalczyk has not been paid for this testimonial. 

1110



Taking advantage of technology
Connect with us.

Online and mobile resources help participants stay connected to their accounts—anytime, anywhere. Our 
mobile-friendly website makes it easy to access an account. So participants can quickly see if they’re on track 
with their retirement savings goals. Just visit principal.com and select “Log in.”

 Participant home screen
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Mobile access (Principal® app) 

Stay in the know. Plan participants can monitor their 
accounts on their own, 24/7. Or they can get the latest insight 
from Principal on these social media sites: 

Deferred comp planner

Play with what-if scenarios. Our convenient deferral calculator lets plan participants compare growth rates 
in a deferred comp plan to a taxable investment.  It also helps them set savings goals and see how those 
potential deferrals would impact taxes, retirement income, and even retirement age.
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Taking advantage of technology (continued)

Online enrollment 
experience

Helping your key employees 
understand their deferred 
comp plan is key to a successful 
enrollment. That’s why we’ve 
incorporated education into 
the experience. Now your key 
employees can streamline their 
decision making and enroll 
using four simple questions 
with easy-to-follow navigation.

Mobile-friendly

Participants can see some examples of setting 
up a deferred comp plan before they enroll.

Enrollment can be completed in five simple 
steps, using intuitive language and navigation.
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Plan participant  
web tour video

Participants can preview 
the online experience they’ll 
have after enrollment.

Our people are 
here to help your 
people. Participants 
can contact us with 
questions, Monday 
through Friday at 
800-547-7754.
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principal.com 

Insurance products issued by Principal National Life Insurance Company (except in NY) and Principal Life Insurance Company®. Plan 
administrative services provided through Principal Life Insurance Company®. Principal Funds, Inc. is distributed by Principal Funds Distributor, 
Inc. Securities offered through Principal Securities, Inc., member SIPC and/or independent broker/dealers. Referenced companies are 
members of the Principal Financial Group®, Des Moines, IA 50392.

Principal®, Principal Financial Group®, and Principal and the 
logomark design are registered trademarks of Principal Financial 
Services, Inc., a Principal Financial Group company, in the 
United States and are trademarks and service marks of Principal 
Financial Services, Inc., in various countries around the world.
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