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Are y'r
valuedh
employee

ready tC
retire?

The statistics are clear. Employees participating in nonqualified deferred compensation plans
from Principal® see the benefit as a big factor in meeting their savings goals.

Recruiting and retention Thought capital

Annual nonqualified deferred comp plan
research results provide you with business
View the plan insights through the lens of both the plan
as a valuable sponsor and participant.

recruiting tool.

Trends in nonqualified deferred compensation plans

View the plan
as a valuable
retention tool.

v @

Source: 2023 NQ Plan Sponsor Satisfaction
Survey conducted by Principal.



Engagement can make all the difference

Keeping you in the know

To help you stay on top of your plan, a range of information is available on our website and corporate accounting
reports. You also have easy access to plan asset and liability reporting, investment resources, and other tools to

assist with administering your plan.

Q Principal®  manage products

Sample Company .

. A
SSRGS S ————— E—
¢ D |

Assets Liabilities @ o, @
$1,034,053.23 $1,63 . 2
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Mission control for the plan

An employer home page helps make managing
the plan more simple. Common tasks are
featured, along with critical plan data that’s just
a click away.

Plan sponsor web tour video

Get a quick preview for the experience you'll
have once your plan is in place.
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ed plan through reports. Jownload and share, Have a question about a report?
e at (866) 694-6386.

Compliance v

Ad Hoc Reports

Employees v
Liabilities v
Assets v

Enhanced self-serve online
report capabilities

Find detailed information on your plan through
reports you can download and share. More
reports will be added as they become available.
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Education Hub

Plan Information Applied Knowledge

Plan sponsor education

Access our education hub for deferred comp
basics, and learn tips and tricks on how to best
maintain your plan.



Developing an education strategy

@ Principal

Participants need education
from the time they enroll
through retirement. Some (AR e S —— ~
prefer websites and online urn eligible
resources. Others like talking employees
through their questions one-on- Intotp!an t
one with another person. But Eirtlcfa‘rs
they all want information that’s T |
specific to them. That’s where ;
we come in. Whatever decisions 1% _J
participants need to make, we're - e
ready with the right information ¥ - :
at the right time. ‘li}. E g‘

— e

Online education hub

Help participants
understand and
appreciate the
benefit.

Our education plan
guide walks you
through everything
you’ll need for a
successful annual
enrollment event. Get
details on setting up
the enrollment window
and communicating
with participants.

Experience how we’re making it easier to manage plan education and communication.

The Enroll & Educate section of the plan sponsor website houses customizable communications you can use to

promote enrollment and plan education to participants.

o Principal® Manage products My profile  Messages Log out

Sample Company

NONQUALIFIED DEFERRED COMPENSATION PLAN OF SAMPLE COMPANY, Contract Number: 451958 I.OGO
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Enrollment Center

Events Participants Enroll And Educate

Enroll & Educate

Turn key employees into participants

How can you help eligible participants understand the nonqualified deferred compensation plan your organization offers? Take advantage of our award-
winning* educational materials for newly eligible key employees as well as current participants. The customized tools below can help make sure your
employees comprehend the plan so they can make an informed decision to participate and get the support they need to stay on track.

What do you need help with?
* Enroll a newly eligible participant
* Annual enrollment
« Mid-year enrollment (performance-based compensation)

* Educational tools

Help newly eligible participants come on board Get your guide

Enroll. Use the
customizable
communications tailored
to your plan design

to announce annual
enrollment details to
your participants.

Educate. Provide
participants with
educational tools that help
to increase awareness and
appreciation of the benefit.



Sponsor roles and
responsibilities guide

Helps you understand the initial
roles and ongoing responsibilities
to support plan participants.

OPrincipal'
Your opportunity
to support plan
participants

Employer roles and
responsibilities

First impressions: Ef

Determine who i elgibe.

Notifyeligible employees to ntroduce the ourse am member il provide emais ¢
now bencfit. —

Educate ellgible employees on plan features.

Quarterly newsletter

Key information about your plan
is emailed every quarter. Get the
latest on legislative news, service,
and technology updates.

Q Principal’

SEPTEMBER 2023

Stay up to date on the latest
news and insights for NQ

Fall is almost here, and that means your nonqualified plan’s enrollment
season is just around the corner. We've got you covered on important
enrollment updates, plus the latest news and insights to help your
business and employees. Feel free to reach out to your Principal” Client
Service Manager with any questions.

Client Service Manager

<CSA>
<CSA Phone>

For you (plan sponsor)

If you haven’t already, set up your enroliment window.

We previously sent you key information about your organization’s
upcoming annual enrollment, including the need to set up your

. enrollment window. Just follow these steps:
1 « Log in to thc employer website and sclect the "Enrollment Center"

under the "Administrative” tab and click "Create Event."

+ Use this template on the webpage to update your census, then
upload the file.

- Select "Annual enrollment, elections effective January 1st" in the
"What kind of event is this?" section.




Promoting
enrollment

Do your employees know they’re eligible for the plan?

Help them make an informed decision to participate.

Principal’

Help shape your
benefits package.

&
DECIDE INVEST

The potential benefits

Principal®

Enrollment is open: Act by

[INSERT DATE]

Save more. Manage taxes.
Retire on your schedule.

Thank you for all you do to help ensure our organization's success! To show
our appreciation, we're teaming up with Principal® to offer you an exclusive
benefit—the [INSERT NAME OF DEFERRED COMPENSATION PLAN].
Attached is a plan overview of this special opportunity.

[ATTACH COPY OF PLAN OVERVIEW]

The enroliment period for your nonqualified deferred compensation plan is
now open, and the deadline is [INSERT DATE]. Online enroliment is easier
than ever—with all the tools you need to set up goals quickly and easily,
choose deferrals, and schedule distributions. View this guide for step-by-
step instructions.

Some things you need to know:

« If you're newly eligible or would like to make changes to your elections
for the upcoming year, your action is needed.

« Participating is a big decision. If you haven't already, we recommend
doing your research and speaking with your family and your financial
professional about the opportunity right away.

« For the best experience, use the Google Chrome browser.

LEARN MORE » ENROLL/RE-ENROLL >

Why participate in a deferred comp plan?

This plan allows you to take what is essentially an 1.0.U. on some annual
income that we'll then pay your future self when you choose. In turn, you'll
gain more control over:

Survey to
gauge interest

Simple one-page
survey helps you see
who’s interested in
the plan.

Email
communications

Enrollment
templates let you
communicate
enrollment and mid-
year deferral details
to participants. You
can also introduce
the plan to new
participants.

Providing
education
Ssupport

Principal’

e —

Nonqualified deferred compensatior

An exclusive
benefit for you

Customized plan overview

Participants can see how they can
save more, manage taxes, and
retire on their schedule.

Principal’

Check out our n ualified deferred
comp online learning center

Saving for the future can seem hard. After all,
there's a lot of pressure to get it right.

But we've got just the right resources to help you make an informed
decision. Our online educational center allows you o choose your own
deferred comp learning adventure—whether that be reading, watching
videos, or both. Regardless of if you're newly eiigible or just want to make
sure you're on track, we want to help you know the ins and outs of how the
plan works, its benefits and considerations, how to enroll, and more.

Our online learning center allows you to:

« Walch short videos to help you quickly understand the plan.

« Hear from people like you who have used this plan to achieve their
retirement goals.

« Access a robust nonqualified deferred compensation planner.

« Assess your comfort level with investment risks.

« Learn more about your distributions.

Head to [www.principal.com/nglearn] or
[www.principal.com/nglearnd57] to start taking advantage of these

resources and make sure you're on track for the future.

Provide participants with easy
links to online resources.



Plan participant education

Education is an important component of helping employees meet their goals
to grow their savings, manage taxes, diversify their retirement strategy, and
retire on their terms. Our educational experience is designed to help them
make informed decisions about their participation in the plan.

participant education

Managing your plan is easy.

Congratulations! By participating in your employer’s exclusive
nonqualified deferred compensation plan through Principal®, you're
well on your way to potentially growing your savings, supplementing
and diversifying your retirement, and retiring on your schedule.

Now that the first contribution has posted, you can view the plan's
current balance and more by logging in to principal.com. >

View your account balance. View on-demand account

tats ts.
Overview > Plan Dashboard stataments.

Overview > Statements
oo e
-

Update beneficiary information. Manage investments.

Overview > iciari > Change

experience

After the first contribution,
participants will receive a series
of emails to help them use
available tools and resources.

Ongoing enrollment
participant experience

1
Principal

Participating NQDC plan
participants will receive
occasional emails to provide
continued support and education.

Take a fresh look Participants get an overview

o Principal’

Explore. to make the ¥e a

SUMMER 2023

Work toward retiring when
you want—and help future
income continue to grow.

See how deferred comp could help you retire on schedule—

or even early—without dipping into Social Security or other

future income sources.

Watch the video

MANAGING YOUR PLAN ESTATE PLANNING
Beneficiary check-in How to build generational
It's easy to confirm your deferred
comp plan beneficiaries are who you Building wealth and leaving it to
want them to be or make updatesat  loved ones is a goal many of us share.
principal.com. These steps can help you get started,
Login > Learn more >

Enrollment presentation

at your future of this unique benefit through

An exclusive benefit for you presenta‘tions that can be

[Plan name] enrollment meeting
[Company name]

a webinar.
[Presenter 1 name]

[ritle]

[Presenter 2 name]
[Title]

[Presentation date]

delivered in-person or through



Plan participant education (continued)

NQ learning center

Direct participants to an interactive educational

Nonqualified deferred compensation learning
center

site where they can learn more and take action
: - when they’re ready.

partiipating n 2 plan and maximizing the bensfi

Get started today

Enroll now Manage plan
o

G

Anticipating a distrbution

Ongoing education

Participants receive valuable support

(both print and video) that helps them
o PrinCi pal“’ understand how the plan can help them

meet their changing needs over time—in an

easy-to-understand format.

How nonqualified distributions work

Principal’ @ Principal’
o Nonqualfed deferred compensatin plans
Time is money What type of investor are you?

The Whether it's your first time investing or you just want to

you h:
L Qo Lz Bt

We all know it i 2 lity s, i's casier.
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http://principal.com/nqlearn

Participant “income bridge” video

Discusses the benefits of using retirement
income from a deferred comp plan early in

retirement, and delaying qualified plan and

Deferred Social Security benefits so they can continue
comp plan

to grow.

Working years m@e Retirement years

Testimonials

Q Principal
Nonqualified deferred compensation plan

Meet Dan. as they make decisions about their own plan.
The executive who closed his
savings gap and retired on time.

Participants can hear from other plan participants

Afte moving more than
13 timesin is career Dan é¢
| Kowacaykbecametop ..if it hadn't been for that
G additional savings tool, |
based precison metal
supplier. When consolidating would never have met my
his 401(k) accounts, he realized his rate of goal to retire at 62. It was
savings needed to increase in order to meet that im| portant »
isetirement goal,Anenqualifed deferrd

compensation plan was the solution he needed
to get his retirement savings on track

o

How did you start to plan and save for retirement early on in your career?

>

I started working in 1966, and my wife and | decided to start saving as so0n a5 we could by buying $50
bonds with every p u and mutual funds,

Then, the 401(K) plan

o

financial professional y as we put together our pl King us tons of
questions and understanding us as people, our financial situation and what our goals were.

Our financial professional be helpful for s to do. One.
that time, with lots of moves, we had a ot of 401(K) plan accounts,

the things that, executives, limits you s the percentage you can
putin that 401(K) plan. Our financial professional said, “Well, | have options for you?"

“If it hadn’t been for that additional savings tool, | would never have met
my goal to retire at 62. It was that important.”

— Dan Kowalczyk, retired business executive, nonqualified plan participant

2 This testimonial may not be representative of other clients’ experiences. It is not indicative of, nor a guarantee of, future performance.
Dan Kowalczyk has not been paid for this testimonial.

1



Taking advantage of technology

Connect with us.

Online and mobile resources help participants stay connected to their accounts—anytime, anywhere. Our
mobile-friendly website makes it easy to access an account. So participants can quickly see if they’re on track
with their retirement savings goals. Just visit principal.com and select “Log in.”

Participant home screen

MyProfile ~ Messages | LogOut

My Accountsv  Help

OPrincipal'

Nonqualified Deferred Compensation Plan of Sample Company
Contract Number: 451958

center v Planning resources v

Overview v C

As of Oct 13,2021

Your balance
$323,586.78

Sample Event for Demo

Our records indicate you are eligible to participate in the following plan: Nonqualified Deferred
Compensation Plan of Sample Company. You have until 12/30/2021 to make your elections online.

Enroll now >
Show more v

Vested balance @ $272,782.89 >

Wondering what to expect? Click here 7 to learn more
Begin balance

Since 1/1/2021 §34124065 >

lo# Performance i= Accounts
Personalized

rate of return
Since 1/1/2021

11.81% »
Your total balance over time
. $450,000
Gain/loss $35975.39 >
Since 1/1/2021

$300,000

Your Contributions

25.00% per payment of Base Salary
50.00% per payment of Service Bonus
50.00% per payment of Performance-Based
Compensation

100.00% per payment of Other

$150,000

Dec 2019 Oct 2020 Oct 2021

Effective 01/01/2021 About this chart @

Most recent deposit
on 07/24/2017

$4,975.00

View Contributions >

Financial Wellness

Get help on the topics you're inter d in with resources from Prin ® Milestones.

your financial journey, wherever you are on the pathway.

We know therc lot to think about when it comes to your financ

You'll find articles, vi igned to help you navig

Select topics
that you're
interested in to
filter your
results.

Course: Repaying
your student loans

18 min course

Check-up: See if your
savings is on track

Interactive tool

Saving for retirement

My Virtual Coach is an

Scholarship search

Interactive tool
Saving for education
There are thousands of

scholarships available, depending tarti th the basics, thi
arting wif e basics, this

All topics

ving for
education

Budgeting

Saving for

on your background, academic
area of interest, and more. Use
this resource to help find a
quality scholarship that can work
for you.

Search now with E

interactive, personalized, and
educational retirement planning
resource from Principal that can
help you understand how
changes in your life might impact
your future goals.

quick course explains the tools
and resources available to you as
astudent loan borrower and the
repayment options you may
have.

Visit Enrich to take it now

12



% Nonqualified Pan

Ccurrentbatance

s of October 26,2023

Mobile access (Principal® app)

& $164202.26 2
Vested balance

27568 >
Beginning balance 3120

Snce OVO12022

Stay in the know. Plan participants can monitor their

accounts on their own, 24/7. Or they can get the latest insight
from Principal on these social media sites:

£ 7 ® fn

Ppersonalized rate ofreturn @
since 01702023

4-10.44%

Gain/ioss

Zince 01012923

1418,333.61

Your contributions

ur

pere's how you are contributing toyor
ere's v

accounts per payment-

50%
25%

Senice bancs
asesalary

100%
25%

e
partormance b5

D

contact
mesaes

nsights

viome =

Deferred comp planner

Play with what-if scenarios. Our convenient deferral calculator lets plan participants compare growth rates

in a deferred comp plan to a taxable investment. It also helps them set savings goals and see how those
potential deferrals would impact taxes, retirement income, and even retirement age.

i o Principal®

Manage products

My profile Messages Log out

Nonqualified Deferred Compensation Planner

Determine your strategy

Having customized information at your fingertips can help you create a personalized approach for your retirement. Did you know that between the ages of 62
and 70, your Social Security benefits can grow about 7-8% each year you delay taking them*?

That’s why one common strategy is to use a nonqualified deferred
compensation (NQDC) plan to help

L the gap between income you earn
while working and other retirement income that's still growing or not yet

Earned Qiherincome
h Deferred ¢ Y,
available. With no age-based distribution rules, see how an NQDC plan can income L 401(k), IRA, savings)
help you bridge the gap and retire when you want. oRTE— COMP PAN per—"
9y income Y
After you've completed the planner below to calculate the income you'll likely receive from the deferred comp plan, consider your next steps.

Need more information about nonqualified deferred compensation?
Visit our nonqualified Learning center.

Ready to enroll? If your enrollment window is open, use instructions
from your employer and get started today. Enroll now.

Calculate your potential income from the deferred comp plan

Keep your goals and deferral options in mind as you complete this planner. Then, download and share your results with your financial professional to help
ensure your deferred comp strategy aligns with your other financial goals.

Simply adjust information below to see how much annual income you might receive from the deferred comp plan after you stop working.
Your planning inputs

Your current age Your annual base salary @

Your annual bonus @
H 150000 $

Do you currently participate in a deferred comp plan?

13


http://principal.com/nqplanner

Taking advantage of technology (continued)

Online enrollment ; yacsounts - Hak Myprofile  Messages  Log out
experience

Helping your key employees
understand their deferred Welcome, FRANKLIN!

comp plan is key to a successful e
enrollment. That’s why we've
incorporated education into

the experience. Now your key

Begin enrollment now Learn and explore

Before you enroll, consider the following ten, click to get started.

employees can streamline their
decision making and enroll
using four simple questions

Select from the reference investments in the

with easy-to-follow navigation. -

Mobile-friendly

1 OPrintipal' Myaccounts+  Help Myprofile  Messages  Log out \ OPrincipai Myaccounts v Hel Myprofile  Messages  Logout

See some examples Nonqualified Deferred Compensation Plan of Sample

Its important q 1 you flexibility to meet your unique needs. ) Company
Take a minute to read through the examples below, or jump right into enrollment. Continue setting up my plan >

Example setups

below show Jane and John, both age 45, wh 1 goals,and both
are using their nonqualified plans to reach them.
Example 1: John

John's ratirement around the world

John = Goaltye: ow ot

Savings
Goals are used to pr

Age:
45 nvest: +Setupgoal )
Salarys Agressive risk target date fund

$190,000 Receive payout:

Atretirement, pay funds in a lump sum

Priorities:
Having fun in retirement Your existing Goals

Here is a snapshot of your existing goals for your reference

Participants can see some examples of setting Enrollment can be completed in five simple
up a deferred comp plan before they enroll. steps, using intuitive language and navigation.

14



Plan participant
web tour video

Participants can preview
the online experience they’ll
have after enrollment.

Our people are
here to help your
people. Participants
can contact us with
questions, Monday
through Friday at
800-547-7754.
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principal.com

Insurance products issued by Principal National Life Insurance Company (except in NY) and Principal Life Insurance Company®. Plan
administrative services provided through Principal Life Insurance Company®. Principal Funds, Inc. is distributed by Principal Funds Distributor,
Inc. Securities offered through Principal Securities, Inc., member SIPC and/or independent broker/dealers. Referenced companies are
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