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Dear Contact name,

As a business owner, you likely have key employees that play important roles in your organization. Where would you be without them?
Having the right tools to recruit, reward, retain, and retire those key employees can make all the difference. Key employee benefits can play a big role in helping you, by helping them. 

Ask yourself:

· Do your competitors offer benefits that might draw valuable employees away from your organization?

· Is your benefits package competitive enough to attract top talent?

· Will your key employees be able to save enough money for retirement with the current benefits you have in place?

If any of these is a concern, then adding a key employee benefit plan, or enhancing an existing plan, might be helpful. It can provide additional benefits and/or help key employees make up for benefits lost due to limitations on qualified retirement plans and Social Security. The result? More engaged and loyal employees and a great recruiting tool, too. 

Getting started is easy.

Finding the right solution doesn’t have to be difficult. First, we’ll discuss your business and your needs. Then I’ll work with you to identify a solution that could benefit you and your key employees. I’ll contact you soon to schedule some time for us to talk.
Sincerely,

Producer name
Producer title
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