Principal’

Prioritizing business needs

ldentify planning needs for your business.

You’ve got a lot to think about when it comes to running your business. And, we understand you have limited time

to think about what your business may need to protect you and your family’s financial future. Things like business
protection plans, key employee benefits, and your retirement, which may include your business succession plan.
So where should you start?

You can begin by asking yourself a few questions, then indicate your priority for each category. And, we’ll help
you figure out the rest.

Priority Think about the business

Yes No Business protection: \Would the success of your business be affected by the loss of an
owner or key employee?

Yes No Business succession: Have you started thinking about transitioning the ownership of your
business? If so, do you have a plan in place defining to whom and for how much?

Yes No Key employee benefits: \Would offering additional benefits help you recruit, reward, retain,
and retire your key employees?

Priority Think about your employees

Yes No Qualified retirement plans: Do you give all of your eligible employees retirement benefits
through a 401(k) or other qualified plan?

Yes No Group and voluntary benefits: Are you offering all your employees group benefits like life,
disability, dental, vision, accident, hospital indemnity, and critical care insurance?

Yes No Key employee retention and retirement: Do contribution limits and government
restrictions keep you, and your key employees, from saving enough for the retirement you
want? Are your highest-earning key employees receiving lower life and disability benefits
(relative to their compensation) than other employees?

Priority Think about your lifestyle

Yes No Retirement: Have you reviewed your sources for expected income during your retirement
years? Is it enough to provide the lifestyle you’'ve planned?

Yes No Life insurance: Do you have life insurance to help protect your loved ones should you die
unexpectedly?

Yes No Disability insurance: Do you have disability insurance to help you meet financial obligations

should you become too sick or hurt to work?

Yes No Legacy and estate planning: Is your will and/or trust current and does it accurately reflect
how you want your assets distributed? Are your estate documents current, and do they
include the flexibility to accommodate the estate tax changes scheduled in 20267



Now that you’ve figured out your top priorities, let’s dig a little deeper. Then, we’ll work together on solutions
that help protect your business, your employees, and you.
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Insurance products issued by Principal National Life Insurance Company (except in NY), Principal Life Insurance Company®, and the
companies available through the Preferred Product Network, Inc. Plan administrative services provided through Principal Life Insurance
Company®. Referenced companies are members of the Principal Financial Group®, Des Moines, IA 50392.

The calculators are for illustrative purposes only. The results are based on your input, and are not intended to be a financial plan or advice

from the Principal Financial Group®. This is not a life insurance policy or a complete statement of its provisions. The quotes are estimates only.
Actual premium and rate class will vary based on a variety of factors. Eligibility, premiums, and rate class will be determined in the underwriting
process. Your policy will provide costs and coverage details.

All guarantees and benefits of the insurance policy are backed by the claims-paying ability of the issuing insurance company. They are
not backed by the broker/dealer and/or insurance agency selling the policy, nor by any of their affiliates, and none of them makes any
representations or guarantees regarding the claims-paying ability of the issuing insurance company.

Principal®, Principal Financial Group®, and Principal and the
logomark design are registered trademarks of Principal Financial
Services, Inc., a Principal Financial Group company, in the United
States and are trademarks and service marks of Principal
Financial Services, Inc., in various countries around the world.

Not FDIC or NCUA insured

May lose value * Not a deposit * No bank or credit union guarantee
Not insured by any Federal government agency
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